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Are	job	safety	analysis	required	by	osha

According	to	the	Occupational	Safety	and	Health	Administration	(OSHA),	approximately	18,000	employees	a	year	suffer	amputations,	abrasions	and	lacerations	due	to	working	with	machines.	As	such,	safety	standards	are	put	into	place	to	protect	workers	who	operate	and	maintain	machinery	in	shops.	Machine	guarding	is	the	process	of	shielding
machines	so	they	cannot	injure	the	operator	or	others	in	the	area.	According	to	OSHA,	cutters,	shears,	power	presses,	power	saws	and	milling	machines	must	be	properly	fitted	with	barrier	guards,	two-handed	gripping	devices	or	safety	equipment.	Safety	devices	lock	machines	into	place	to	prevent	slipping	and	keep	it	under	control.	Barrier	guards
protect	operators	from	sharp	edges,	points	and	blades.	Machine	shop	workers	must	have	proper	training	to	use	equipment.	Without	the	right	know-how,	employees	risk	injury	from	misusing	the	machines,	not	knowing	how	to	properly	guard	themselves	or	not	understanding	the	machine's	safety	features.			Employees	who	work	in	machine	shops	must
wear	proper	protective	equipment.	Goggles,	for	instance,	can	protect	employees’	eyes	from	flying	particles	or	objects	that	are	being	sawed,	sliced	or	shaved.	Hard	hats	protect	workers’	heads	from	falling	objects,	and	steel-toed	boots	can	protect	toes	from	being	crushed.			The	Occupational	Safety	and	Health	Administration	(OSHA)	issues	and	enforces
regulations	designed	to	create	safe	workplaces.	OSHA	administers	general	and	industry-specific	regulations	with	which	employers	must	comply.	Low	incidence	of	work-related	injury	and	illness	can	positively	impact	production,	revenue	and	employee	morale.	Employers	have	many	options	in	proactively	implementing	and	managing	OSHA	safety
standards	within	their	organizations.	Decision-makers	should	avail	themselves	of	external	and	internal	resources	in	crafting	safety	programs	that	encompass	OSHA	standards.	Assess	your	organization’s	safety	needs.	Ask	for	employee	input	on	possible	safety	hazards.	Familiarize	yourself	with	the	OSHA	safety	standards	applicable	to	your	organization.
Standards	can	vary	from	industry	to	industry.	Manufacturers,	for	example,	may	need	to	comply	with	more	stringent	regulations	than	a	social	service	agency	where	most	work	takes	place	in	an	office.	Create	the	necessary	safety	policies	and	programs	for	your	organization.	You	should	include	the	risk-management	and/or	human	resources	professionals
within	your	organization	in	this	undertaking.	Consider	seeking	guidance	from	your	workers'	compensation	insurance	provider	if	your	organization	does	not	have	in-house	an	risk-management	or	human	resources	department.	Consult	the	OSHA	website	at	osha.gov	for	resources	for	crafting	a	program.	Communicate	your	new	policies	and	programs	to
your	workers.	Consider	a	top-down	approach	in	which	you	inform	managers,	supervisors	and	then	line	workers	of	safety	standards	and	expectations.	Ensure	adequate	training	for	your	managers	and	supervisors.	Seek	training	opportunities	through	OSHA,	your	state	industrial	commission	and	other	professional	training	providers.	Institute	regular
safety	meetings	to	refresh	your	employees'	understanding	of	OSHA	standards	and	company	policies.	Recognize	periods	in	which	no	safety	incidents	occur.	Integrate	safety-standard	information	into	your	new	employee	orientation.	Machines	and	devices	with	a	rotating	motion,	such	as	a	lathe,	present	a	potential	workplace	hazard.	The	rotating	parts
can	cause	serious	injury	to	an	employee's	hands	and	arms,	resulting	in	lacerations,	abrasions	and,	in	a	worst	case,	severed	fingers	and	limbs.	To	address	this	hazard,	the	Occupational	Safety	and	Health	Administration	sets	safety	requirements	to	protect	employees	from	the	rotating	parts	of	machines.	OSHA	regulations	require	employee	protection
referred	to	as	“machine	guarding”	to	reduce	the	potential	hazards	from	all	mechanical	motions,	including	rotating	machine	parts.	For	example,	a	barrier	can	be	used,	such	as	a	light	curtain,	to	prevent	material	chips	and	sparks	from	striking	employees	in	or	walking	through	the	area	near	the	machine.	Another	type	of	machine	guard	is	to	use	a	device
that	requires	an	employee	to	keep	both	hands	away	from	the	rotating	part	to	start	the	machine.	OSHA	prefers	that	guards	be	affixed	to	a	machine,	unless	it	is	not	possible	or	may	cause	a	hazard	itself.	The	part	of	the	machine	where	material	is	being	processed	is	referred	to	as	the	“point	of	operation.”	For	machines	with	a	rotating	motion,	this	area	can
cause	serious	injury	to	the	operator	by	gripping	clothing,	hair	or	fingers.	To	abate	this	hazard,	OSHA	requires	point	of	operation	guarding	that	prevents	any	part	of	an	employee’s	body	from	being	in	the	danger	zone	while	the	machine	is	operating.	OSHA	regulations	permit	the	use	of	hand	tools	for	placing	or	removing	material	being	machined	so	as	to
keep	an	employee’s	hand	away	from	the	danger	zone.	However,	OSHA	does	not	allow	the	use	of	hand	tools	as	a	substitute	for	point	of	operation	guards.	OSHA	regulations	recommend	that	machine	guarding	should	not	have	to	be	removed,	if	possible,	to	perform	maintenance	such	as	lubricating	parts.	The	machine	guarding	should	not	unduly	interfere
with	an	employee's	ability	to	perform	work	quickly	and	comfortably.	This	is	to	avoid	causing	an	employee	to	disregard	or	attempt	to	override	the	machine	guard.	OSHA	considers	employee	training	an	essential	part	of	machine	guarding.	Specific	and	detailed	information	should	be	given	to	employees	regarding	a	machine’s	potential	hazards	and	how
the	machine	guarding	is	designed	to	protect	the	employees	from	injury.	Employees	should	also	be	trained	how	to	properly	use	machine	guarding,	the	circumstances	under	which	it	can	be	removed	for	machine	repair	and	what	action	to	take	if	the	machine	guarding	is	damaged	or	missing.	By	Chron	Contributor	Updated	April	27,	2021	According	to	the
Occupational	Safety	and	Health	Administration,	or	OSHA,	"Work	Zone	Hazards	Workbook,"	many	injuries	and	fatalities	occur	as	the	result	of	vehicles	striking	workers.	Some	accidents	involve	the	crews’	own	motorized	equipment.	To	help	prevent	injuries	in	work	zones,	OSHA	compiled	the	"Manual	of	Uniform	Traffic	Control	Devices,"	or	MUTCD,
which	outlines	specific	procedures	that	crews	should	follow	and	details	the	types	of	gear,	such	as	nighttime	traffic	control	safety	vests	and	safety	vests	with	pockets,	that	workers	should	wear	for	function	and	protection.	Workers	who	are	at	risk	of	injury	from	traffic	or	equipment	must	wear	high-visibility	traffic	control	safety	vests	that	meet	or	exceed
the	ANSI	107	guidelines.	Depending	on	the	degree	of	risk	the	workers	face,	the	vests	can	be	class	one	or	two;	vests	are	not	included	in	the	definition	of	class	three	garments.	OSHA	delegates	the	selection	of	the	appropriate	garment	to	a	competent	agent	chosen	by	the	employer.	Employers	must	delegate	at	least	one	such	person	at	each	work	site.	The
individual	must	be	qualified	to	identify	hazards,	both	present	and	potential,	and	must	be	authorized	to	take	the	measures	necessary	to	correct	inadequacies.	OSHA's	MUTCD	stipulates	that	ANSI	107	compliant	vest	must	be	highly	visible	and	reflective.	Others	must	be	able	to	see	the	garment	from	a	full	360	degrees	even	in	low	light	conditions	and
inclement	weather.	Class	one	vests	are	worn	when	the	worker	can	devote	his	complete	attention	to	traffic,	which	will	not	approach	at	speeds	in	excess	of	25	mph.	The	background	in	front	of	which	the	worker	is	standing	must	not	be	very	complex,	and	there	must	be	adequate	separation	between	the	traffic	and	the	worker.	If	traffic	speeds	are	greater
than	25	mph	but	less	than	50	mph,	or	the	background	is	more	complex,	workers	should	wear	class	two	vests.	This	class	is	also	needed	if	the	worker	cannot	devote	his	full	attention	to	the	flow	of	traffic	or	must	work	in	areas	near	moving	traffic.	Night	reflective	vests	must	be	made	from	a	reflective	material	that	is	orange,	white,	bright	yellow-green,
yellow	or	silver.	Fluorescent	hues	of	the	specified	colors	are	permissible.	The	vest	must	be	visible	for	a	minimum	of	1,000	feet.	Safety	clothing	must	allow	others	to	recognize	that	they	are	seeing	a	person	and	it	must	remain	visible	regardless	of	the	wearer’s	body	motions.	The	standards	also	define	the	amount	and	placement	of	the	reflective	trim	that
should	be	used	on	safety	vests.	Class	one	vests	must	use	either	reflective	trim	that	is	one	inch	or	wider	or,	if	the	trim	is	fluorescent	as	well	as	reflective,	it	should	be	2	inches	or	wider.	The	vest	must	contain	at	least	2.15	yards	of	2-inch	trim,	3.1	yards	if	the	trim	measures	1.372	inches	in	width	or	4.3	yards	if	1-inch	trim	is	used.	Class	two	vests	can	only
use	reflective	trim;	2.8	yards	of	2-inch	or	4	yards	of	1.375-inch	trim	is	required.	One	or	more	bands	of	trim	should	appear	at	least	2	inches	from	the	bottom	of	the	vest	and	completely	encircle	the	vest.	At	least	23.25	square	inches	of	reflective	trim	must	appear	on	both	the	front	and	back	shoulder	areas.	If	more	than	one	band	is	used,	each	band	must
be	separated	by	2	inches	or	more.	Occupational	safety	and	health	is	an	important	part	of	maintaining	a	workplace	environment.	Besides,	safe	workplaces	are	required	by	law.	To	address	the	need	for	workplace	safety,	many	businesses	hire	managers	to	create	and	maintain	occupationally	safe	workplace	environments.	Typically,	trained	safety
managers	have	at	least	four-year	college	degrees	and	are	intimately	familiar	with	Occupational	Safety	and	Health	Administration	regulations.	In	many	workplaces,	it's	also	common	to	refer	to	the	local	safety	manager	as	the	"OSHA	safety	manager."	OSHA	was	established	in	1971	by	the	Occupational	Safety	and	Health	Act.	Since	that	year,	many	states
have	also	created	their	own	occupational	safety	and	health	agencies,	such	as	Oregon's	OROSHA	or	Michigan's	MIOSHA.	Together,	federal	and	state	safety	regulations	and	oversight	of	workplace	safety	programs	in	private	industry,	as	well	as	for	government	employers,	help	to	create	safe	working	environments.	Since	1971,	employers	have	been
creatng	manager	positions	within	the	workplace	dedicated	to	ensuring	safety	compliance.	OSHA	itself	doesn't	hire	and	station	safety	managers	within	the	myriad	workplaces	falling	under	its	oversight.	Businesses	and	government	agencies	of	all	sizes,	though,	frequently	bring	in	safety	managers	to	help	them	comply	with	relevant	OSHA	regulations.
Broadly,	OSHA	safety	managers	are	responsible	for	designing	effective	safety	programs,	monitoring	safety	compliance	and	reporting	safety	issues	and	progress	to	superiors.	OSHA	safety	managers	must	identify	potential	hazards	and	recommend	solutions	and	ways	to	prevent	them	from	reoccurring.	OSHA	safety	managers	must	be	able	to	conduct
accident	and	incident	investigations,	determine	probable	causes	and	make	recommendations	for	corrective	action.	Many	businesses	and	agencies	covered	by	OSHA	safety	regulations	create	safety	committees	or	boards	and	the	safety	manager	is	the	prime	adviser	to	such	boards.	OSHA	safety	managers	must	also	be	skilled	at	running	accident
prevention	and	fire	safety	programs	for	their	employers.	OSHA	provides	employers	with	a	number	of	self-audit	or	safety	inspection	tools	and	requires	regular	safety	auditing	and	the	reporting	of	results.	An	employer's	OSHA	safety	manager	normally	has	the	duty	of	overseeing	its	safety	self-audit	and	inspection	programs	and	maintaining	accurate
records	of	such	audits.	Safety	managers	have	a	responsibility	to	encourage	and	create	a	high	level	of	safety	awareness	within	their	organizations,	partially	through	use	of	safety	self-audits.	Good	safety	managers	are	also	must	be	skilled	communicators	so	they	can	addressing	workplace	safety	issues	and	programs.	The	Occupational	Safety	and	Health
Administration,	or	OSHA,	works	to	protect	employees	from	workplace	dangers	that	could	lead	to	injury	or	death.	Employees	who	work	in	dangerous	jobs	or	jobs	involving	hazardous	chemicals	and	processes	need	to	stay	updated	on	the	latest	safety	procedures	and	technology.	OSHA	requires	that	these	employees	repeat	certain	types	of	safety	training
annually.	Employees	who	work	in	environments	where	noise	levels	average	more	than	85	decibels	in	eight	hours	are	required	to	be	trained	every	year	in	the	use	and	care	of	hearing	protection.	OSHA	lists	this	as	requirement	1910.95(i)(4)	in	its	training	manual.	Advances	in	hearing	protection	should	be	part	of	the	training.	Employees	who	are	exposed
to	hazardous	waste	on	the	job	must	take	part	in	an	initial	safety	training	and	then	receive	an	eight-hour	refresher	course	annually.	OSHA	refers	to	this	as	requirement	1910.120(e)(1).	The	training	includes	an	overview	of	incidents	that	occurred	the	previous	year	and	how	they	could	have	been	handled	better.	In	addition,	employees	who	give	technical
advice	for	hazardous	cleanup	have	to	demonstrate	competency	in	their	specialization	through	yearly	training.	Respiratory	protection	includes	learning	how	to	fit	a	respirator	properly,	when	a	respirator	is	needed,	the	limitations	of	the	equipment	and	how	to	use	a	respirator	in	an	emergency.	OSHA	requires	annual	retraining	only	when	previous
training	is	ineffective.	This	can	happen	when	the	type	of	respirator	is	changed	or	when	it	appears	employees	don't	sufficiently	remember	their	training.	This	is	listed	under	OSHA's	1910.134(k)	guidelines.	OSHA	requires	that	firefighters	are	retrained	at	least	once	a	year.	Firefighters	who	fight	fires	inside	buildings	need	quarterly	training.	This	is	listed
under	OSHA's	requirement	1910.156(c)(1)	through	(4).	In	addition,	1910.157	requires	that	all	employers	train	their	employees	on	portable	fire	extinguisher	use	annually.	Any	employees	who	work	in	hazardous	or	dangerous	conditions	also	need	annual	training	in	cardiopulmonary	resuscitation,	or	CPR,	along	with	first-aid	training	every	three	years.
OSHA	standards	dictate	that	training	be	done	in	an	easily	understandable	manner	and	not	be	overly	complicated.	All	training	materials	must	be	at	the	employees'	literacy	levels.	Anyone	who	works	with	asbestos	must	have	safety	training	at	least	annually	and	possibly	more,	according	to	OSHA	standards.	Asbestos	is	a	silicate	material	that	was	once
used	in	building	insulation	and	in	other	types	of	construction.	People	who	inhale	asbestos	fibers	are	at	high	risk	of	developing	cancer,	mesothelioma	and	other	respiratory	illnesses.	Training	should	cover	the	health	dangers	of	asbestos	and	work	practices	that	can	limit	exposure,	especially	for	employees	who	are	required	to	remove	asbestos	from
buildings.	These	specifications	can	be	found	in	OSHA's	requirement	1910.1001(j).	OSHA	has	a	long	list	of	annual	requirements	that	can	be	found	in	its	training	guide.	These	include	annual	training	for	people	who	operate	mechanical	presses,	people	who	work	in	grain	facilities	and	employees	who	work	with	specific	dangerous	chemicals.	The	listings
are	all	found	in	OSHA's	training	requirements	guide.
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