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The	definition	of	a	theory	in	science	is	very	different	from	the	everyday	use	of	the	word.	In	fact,	it	is	usually	called	a	“scientific	theory”	to	clarify	the	distinction.	In	the	context	of	science,	a	theory	is	a	consolidated	explanation	for	scientific	data.	Theories	typically	cannot	be	proven,	but	can	be	established	if	they	are	tested	by	several	different	scientific
investigators.	A	theory	can	be	despicable	by	a	single	opposite	result.	In	science,	a	theory	is	an	explanation	of	the	natural	world	that	has	been	repeatedly	tested	and	verified	using	the	scientific	method.	Common	address,	the	word	“theory”	means	something	very	different.	It	could	be	speculative.	Scientific	theories	are	testable	and	falsifiable.	That	is,	it
is	possible	that	a	theory	could	be	disproven.examples	of	theories	include	the	theory	of	relativity	and	the	theory	of	evolution.	There	are	many	different	examples	of	scientific	theories	in	different	disciplines.	Examples	include:	There	are	some	criteria	that	must	be	met	for	a	description	to	be	a	theory.	A	theory	is	not	just	a	description	that	can	be	used	to
make	predictions!	A	theory	must	do	all	of	the	following:	It	must	be	well	supported	by	many	independent	pieces	of	evidence.	It	has	to	be	falsifiable.	In	other	words,	it	must	be	possible	to	test	a	theory	at	some	point.	It	must	be	consistent	with	existing	experimental	results	and	capable	of	predicting	results	at	least	as	accurately	as	all	existing	theories.
Some	theories	can	be	adapted	or	modified	over	time	to	better	explain	and	predict	behavior.	A	good	theory	can	be	used	to	predict	natural	events	that	have	not	yet	occurred	or	need	not	yet	be	observed.	Over	time,	some	theories	have	proved	to	be	wrong.	However,	not	all	discarded	theories	are	useless.	For	example,	now	we	know	Newtonian	mechanics
is	not	corrected	in	conditions	that	approach	the	speed	of	light	and	in	certain	reference	frames.	The	theory	of	relativity	has	been	proposed	to	better	explain	the	mechanics.	Yet,	to	the	ordinary	ordinary	Newtonian	mechanics	accurately	explains	and	predicts	the	behaviour	of	the	real	world.	His	equations	are	much	easier	to	work,	so	Newtonian
mechanics	remains	in	use	for	general	physics.	In	chemistry,	there	are	many	different	theories	of	acids	and	bases.	They	involve	several	explanations	for	how	acids	and	bases	work	(e.g.	hydrogen	ion	transfer,	proton	transfer,	electron	transfer).	Some	theories,	which	are	known	to	be	wrong	under	certain	conditions,	remain	useful	in	predicting	chemical
behavior	and	the	creation	of	calculations.	Both	scientific	theories	and	scientific	laws	are	the	result	of	testing	hypotheses	through	the	scientific	method.	Both	theories	and	laws	can	be	used	to	predict	natural	behavior.	However,	theories	explain	why	something	works,	while	laws	simply	describe	behavior	under	certain	conditions.	The	theories	do	not
change	in	laws;	Laws	don't	change	in	theories.	Both	laws	that	theories	can	be	falsified	but	contrary	evidence.	One	hypothesis	is	a	proposition	that	requires	the	test.	The	theories	are	the	result	of	many	proven	assumptions.	While	theories	are	well	supported	and	could	be	true,	they	are	not	the	same	as	the	facts.	Facts	are	inconfutable,	while	a	reverse
result	could	refute	a	theory.	Models	and	theories	share	common	elements,	but	a	theory	describes	and	explains	while	a	model	simply	describes.	Both	models	that	theory	can	be	used	to	make	predictions	and	develop	hypotheses.	Frigg,	Roman	(2006).	"Scientific	Representation	and	Semantic	Vision	of	Theory."	TARIA.	55	(2):	183	â	€	"206.	Halvorson,
Hans	(2012).	"What	scientific	theories	could	not	be."	Philosophy	of	science.	79	(2):	183	-	206.	DOI:	10.1086	/	664745	McComas,	William	F.	(30	December	2013).	The	language	of	scientific	education:	an	expanded	glossaryKey	terms	and	concepts	in	teaching	science	and	learning.	Springer	Science	&	Business	Media.	ISBN	978-94-6209-497-0.	National
Academy	of	Sciences	(US)	(1999).	Science	and	Creationism:	a	view	from	the	National	Academy	of	Sciences	(2nd	Ed.).	National	academiesCOM(87)	336	final	Proposal	for	a	Council	Regulation	(EEC)	amending	Regulation	(EEC)	No	1028/68	on	the	common	organization	of	the	market	in	milk	and	milk	products	(presented	by	the	Commission)	).	Supple,
Federico	(1998).	"To	understand	scientific	theories:	an	evaluation	of	developments,	1969"	-	1998."	Philosophy	of	science.	67:	S102â​​	-S115.	doi:10.1086/392812	A	Starbucks	case	study	provides	a	concrete	example	of	how	a	company	can	go	to	reduce	undesirable	consumer	responses	to	changes	to	one	of	their	favorite	brands.	While	Starbucks	has
implemented	a	successful	rebranding	initiative,	market	research	and	change	management	experience	behind	rebranding	has	been	kept	closed.	.	is	a	common	strategy	adopted	by	enterprises.	If	they	reveal	their	market	research	results	and	their	strategic	reflections	that	led	to	the	change	configuration	they	have	finally	decided	to	use,	popular	opinions
and	criticisms	will	be	abundant.	Everyone	in	the	industry	will	have	an	idea	about	what	Starbucks	could	have	done	differently	or	should	have	done	better.	Just	like	any	organization	that	is	about	to	make	a	change,	marketers,	advertisers	and	brand	managers	must	develop	a	convincing	vision	and	then	communicate	effectively	to	consumers.	The
preparation	for	rebranding	includes	the	assurance	that	the	vision	for	brand	changes	is	often	heard	both	internally	and	externally.	Marketing	messages	must	convey	the	benefits	of	vision	powerfully.	The	daily	memories	of	the	vision	that	everyone	is	working	to	go	a	long	way	to	keep	the	head	for	the	brands	themselves,	but	this	approach	is	also	effective
with	consumers.	In	order	to	facilitate	the	reintroduction	effort,	it	is	necessary	to	identify	and	remove	obstacles,	in	particular	those	envisaged	for	the	acceptance	by	consumers	of	the	change.	Without	effective	preparation,	it	can	be	difficult	or	impossible	to	make	progress	in	implementing	the	vision	ofÃ	̈	The	challenge	for	the	brand	management	team	is
to	anticipate	and	understand	such	barriers.	Structures,	processes	and	people	acting	as	barriers	to	effectiveness	of	the	reorganization	initiative	requires	the	attention	of	the	leaders	and	the	brand	management	team.	When	obstacles	are	removed	for	people,	an	enhanced	dynamic	is	often	experienced,	and	this	can	bring	the	expected	changes	to	the
brand	forward	for	an	impressive	degree.	The	creation	of	short-term	victories	is	important	to	combat	the	fatigue	of	the	change	initiative	that	appreciates	people	who	have	worked	on	change	for	a	while.	As	with	any	great	effort,	creating	small	buckets	of	work	and	focus	on	a	more	sustained	effort	and	allow	employees	to	be	rewarded	more	often	for	their
work	and	their	support.	The	process	of	building	the	change	you	want	requires	the	maintenance	of	the	effort	so	that	each	stage	or	phase	can	be	used	as	a	platform	or	scaffolding	to	reach	the	next	stage.	What	it	means	is	that	leadership	is	planning	a	sustained	effort	and	to	put	the	accusations	to	go	forward	in	meaningful	sequences	rather	than	all	at
once,	which	is	overwhelming	by	the	staff	and	will	quickly	lead	to	burning.	Anchoring	changes	in	the	organization's	culture.	The	change	must	become	central	to	the	organization	in	the	same	way	that	the	vision	was	during	the	effort	of	changes.	Organizational	culture	is	a	primary	determining	factor	in	what	is	accomplished	by	employees	and
management,	so	it	is	important	that	the	values	that	support	the	vision	are	present	in	everyday	work.	Starbucks	is	good	at	making	their	culture	transparent.	The	Starbucks	Rebranding	initiative	was	a	statement	of	the	Starbucks	culture	and	the	way	the	Company	risks	both	horizontal	and	vertical	integration	in	an	effort	to	optimize	customer	services.	A
recommendation	to	give	a	sense	of	urgency	is	used	to	clearly	identify	how	not	to	make	proposed	changes	threatenThis	can	be	done	by	developing	and	communicating	various	scenarios	that	show	what	can	happen	if	the	change	is	not	implemented.	Starbucks	should	only	indicate	the	challenges	faced	by	Tully's	and	coffee	makers	and	distributors	to
illustrate	the	too	common	results	of	not	re-branding.	A	recommendation	for	building	a	coalition	of	change	is	to	identify	the	true	leaders	in	the	organization	and	not	be	influenced	by	titles	and	status,	but	rather	to	seek	out	people	who	are	able	to	influence	others.	Then	make	sure	the	selected	change	agents	work	effectively	as	members	of	a	larger	team.
In	fact,	Starbucks	has	engaged	customers	in	articulating	their	rebranding	efforts.	Efforts.
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